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I.
REPORT SUMMARY
United States continues to make progress in eradicating barriers to women’s success. We recognize that women make up a growing share of our workforce, and more women are corporate executives and business owners than ever before. Today, women are serving at the highest levels of all branches of the United States Government. Despite this progress, we remain aware of the inequalities and issues that persist.  As such, in response, the following have been the guiding principles of the Obama Administration as they pertain to women's issues: ensuring economic security, promoting work-family balance, supporting women’s health, and preventing violence against women.

II. FOLLOW-UP ON IMPLEMENTATION OF THE INTER-AMERICAN PROGRAM ON THE PROMOTION OF WOMEN’S HUMAN RIGHTS AND GENDER EQUITY AND EQUALITY AND THE STRATEGIC PLAN OF ACTION OF THE CIM
Legal, Political and Socio-Economic Situation

Supporting Women and their Families

In his 2012 Budget, President Obama put forward a clear plan to help American families win the future:

Support for Child Care The Budget includes $6.3 billion for the Child Care and Development Fund, an additional $1.3 billion, to support 1.7 million children with child care subsidies. At the same time, the Budget invests in improved quality: proposing principles for child care reform that focus on improving quality, protecting health and safety, and strengthening early learning; and supporting proposed regulations to strengthen Head Start by requiring low-performing programs to compete for funding.

Child Support Reform. The Budget provides $1 billion over ten years to encourage States to pass through child support payments to families rather than retaining those payments so that more of the non-custodial parent’s support reaches their children.

Preserve Affordable Rental Opportunities. The Budget requests $19.2 billion for the Housing Choice Voucher program to help more than two million extremely low- to low-income families with rental assistance live in decent housing in neighborhoods of their choice. The Budget funds all existing mainstream vouchers and provides new vouchers targeted to homeless veterans, families, and the chronically homeless. The Administration remains committed to working with the Congress to improve the management and budgeting for the Housing Choice Voucher program, including reducing inefficiencies, and re-allocating Public Housing Authority reserves based on need and performance. The Budget also provides $9.4 billion for Project-Based Rental Assistance to preserve approximately 1.3 million affordable units through increased funding for contracts with private owners of multifamily properties. This critical investment will help extremely low- to low-income households to obtain or retain decent, safe and sanitary housing.

Extend Expanded Tax Cuts for Lower-Income Families. The Budget permanently extends expansions of the Child Tax Credit and the Earned Income Tax Credit that were passed in the Recovery Act and continued as part of the bipartisan Tax Relief, Unemployment Insurance Reauthorization and Job Creation Act that the President negotiated and signed into law in December. The expanded refundability of the Child Tax Credit provides a larger credit to 11.8 million families with 21.3 million children. The expansion of the Earned Income Tax Credit is worth up to $600 for families with three or more children, benefitting 5.8 million families with 12.5 million children.

Extend Supplemental Nutrition Support for Low-Income Families. As the Supplemental Nutrition Assistance Program (SNAP) continues to serve an unprecedented number of participants, the Budget proposes to restore the SNAP benefit cuts that were included in Child Nutrition reauthorization.

Prevent Hunger and Improve Nutrition. At a time of continuing need, the Budget provides $7.9 billion for discretionary nutrition program support. Funding supports 9.6 million participants in the Special Supplemental Nutrition Program for Women Infants and Children (WIC) program, which is critical to the health of pregnant women, new mothers, and their infants. The Administration supports implementation of the Healthy, Hunger-Free Kids Act of 2010, strengthening the child nutrition programs and increasing children’s access to healthy meals and snacks. In order to combat food deserts, the Departments of Agriculture, Health and Human Services, and Treasury have partnered to make available approximately $400 million in financing to community development financial institutions, other nonprofits, public agencies, and businesses with sound strategies for addressing the healthy food needs of communities

Improve Retirement Security. After a lifetime of employment, American workers deserve to know that their efforts have resulted in a secure retirement. The Administration is committed to giving Americans more and better choices to save for retirement while also strengthening the existing private pension system. The Budget proposes to expand and improve employment-based retirement security by establishing automatic workplace pensions and doubling the Small Employer Pension Plan Startup Credit from $500 a year to $1,000 per year.

In February 2009, President Barack Obama signed into law the American Recovery and Reinvestment Act of 2009, which includes a number of provisions of particular concern to women.  The Act provides US$325 million for the Violence Against Women Act (VAWA) and the Victims of Crime Act (VOCA). This funding will supplement the Federal VAWA and VOCA dollars that flow to communities every year, and enable States, local governments, tribes, and victim service providers to retain and hire personnel that can serve victims and hold offenders accountable. These funds will also bring relief to victims seeking a safe place to live for themselves and their children.  

To help working mothers and fathers obtain quality child care, the Act includes an additional US$1 billion for Head Start, and US$1.1 billion for Early Head Start. The Act also:
· Boosts family incomes by expanding the Child Tax Credit to cover an additional 10 million children in 
working families and creating a new Make Work Pay tax credit. 

· Includes unemployment insurance reforms that will particularly benefit women, such as incentives for 
states to ease eligibility requirements to cover part-time workers and those who recently reentered the 
workforce and workers who become unemployed because of domestic violence or sexual assault, care 
for an ill family member, or following a spouse whose location of employment has changed.

· Provides the US Department of Justice’s Office on Violence Against Women much needed resources for 
organizing and supporting efforts to end violence against Indian women and provide technical assistance 
to member programs. 

 This includes US$20.8 million for the Indian Tribal Governments Program to decrease the number of violent crimes committed against Indian women, help Indian tribes use their independent authority to respond to crimes of violence against Indian women and make sure that people who commit violent crimes against Indian women are held responsible for their actions. 

In June 2009, a White House Advisor on Violence against Women was appointed to work with government agencies to ensure that violence against women was treated as a priority and that greater efforts are made to hold perpetrators accountable.

On March 11, 2009, President Obama signed an Executive Order creating the first White House Council on Women and Girls.  The mission of the Council will be to provide a coordinated federal response to the challenges confronted by women and girls and to ensure that all Cabinet and Cabinet-level agencies consider how their policies and programs impact women and families.  The Council’s priorities will be:
·  Improving women’s economic security by ensuring that each of the agencies is working to directly improve the economic status of women. 

· Working with each agency to ensure that the administration evaluates and develops policies that establish a balance between work and family. 

· Working hand-in-hand with the Vice President, the Justice Department’s Office of Violence Against Women and other government officials to find new ways to prevent violence against women, at home and abroad. 

· And, helping to  improve women’s health care and build healthy families.  For further information, go to www.whitehouse.gov/issues/women.

U.S. Department of State

At the Department of State, the position of Ambassador-at-Large for Global Women’s Issues was established in 2009 to prioritize the political, economic, and social empowerment of women around the globe.  The Secretary’s Office of Global Women’s Issues (S/GWI) is committed to advancing the rights of women and girls as a central focus of U.S. diplomatic, development and defense interests.

The work of the office is organized based on four pillars: 1) Promoting the full engagement of women in the political and economic spheres; 2) Mitigating the impact of violence against women; 3) Addressing underlying socio-economic problems, including women’s access to health and education, food security, and global problems such as climate change; and 4) Ensuring that women are integrated as equal participants in reconciliation, post-conflict reconstruction and development in areas affected by conflict.

The office implements its policy vision for these four pillars through programming all over the world, focusing strategically on these policy areas: integrating women into peace and security efforts, addressing gender-based violence, improving education and leadership opportunities for women and girls, advancing women’s economic empowerment, improving health outcomes, promoting women’s political participation, and integrating women in the fields of climate change and promoting food security.  (www.state.gov/s/gwi)This past August, the office led the release of the first whole-of-government Strategy to Prevent and Respond to Gender-Based Violence Globally as well as an accompanying Presidential Executive Order to set it into motion. The strategy lays out concrete objectives and actions to marshal the United States' expertise and capacity to address gender-based violence, and represents a multi-sector and whole of government approach – one that includes the justice, legal, security, health, education, economic, social services, humanitarian, and development sectors.

The goals of this strategy also complement the National Action Plan on Women, Peace and Security, which Secretary Clinton launched in December 2011.  The National Action Plan  prioritizes 1) increasing the participation of women in decision-making and peace processes; (2) protecting women from violence; (3) providing women with equal access to humanitarian relief and recovery; (4) using gender-sensitive analysis for conflict prevention and early warning systems.  

Department of Labor

 On January 29, 2009 President Barack Obama signed into law the Lilly Ledbetter Fair Pay Act of 2009, an Act of Congress enacted by the 111th U.S. Congress. The law was a direct answer to the Ledbetter v. Goodyear Tire & Rubber Co., 550 U.S. 618 (2007), a U.S. Supreme Court decision holding that the statute of limitations for presenting an equal-pay lawsuit begins at the date the pay was agreed upon, not at the date of the most recent paycheck, as a lower court had ruled.

In his State of the Union address on January 27, 2010, President Obama announced that he was creating the National Equal Pay Enforcement Task Force to “crack down on violations of equal pay laws – so that women get equal pay for an equal day’s work.”  He charged the task force to identify persistent challenges to equal pay enforcement and ensure equal pay laws are vigorously enforced. The task force is made up of the Equal Employment Opportunity Commission, Department of Justice, Department of Labor, and Office of Personnel Management. 
An outline of public policies and progress made with respect to legislation; programs and activities designed specifically to bring about the integration of a gender perspective

The U.S. government supports women’s advancement through programs housed in many agencies, both in the United States and abroad.

U.S. Department of Health and Human Services:
Office of Global Affairs:  Coordinates Department’s participation in meetings on women’s issues sponsored by the UN and other international organizations.
In March 2010 the US Congress passed, and President Obama signed, the Patient Protection and Affordable Care Act. Under the Affordable Care Act, women’s preventive health care services such as mammograms, screenings for cervical cancer, and other services are already covered with no cost sharing under some health plans.
On August 1, 2012, the Department of Health and Human Services adopted an additional set of Guidelines for Women’s Preventive Services, including well-woman visits, gestational diabetes screening, Human Papillomavirus DNA testing, sexually transmitted infection counseling, Human Immunodeficiency Virus screening and counseling, support for breastfeeding equipment, FDA-approved contraception and counseling, and domestic violence screening and counseling. Beginning on August 1, 2012, or at their plan’s next renewal date, women covered by non-grandfathered health plans can now received these services at no additional charge.  The Act strengthens Medicare, the Federal health insurance program for persons aged 65 and older (who are disproportionately women).  Finally, the Act established in statute, for the first time ever, Offices of Women’s Health within the Office of the Assistant Secretary for Health; the Centers for Disease Control and Prevention; the Food and Drug Administration; the Health Resources and Services Administration; and the Agency for Healthcare Research and Quality.  The U.S. Department of State, U.S. Agency for International Development, and U.S. Department of Health and Human Services collaborated to develop guidance for how to integrate, implement, and measure progress of the U.S. Global Health Initiative (GHI) women, girls, and gender equality principle in U.S.-supported health programs across the globe.  These successes were the result of cross-sector collaborations, a cornerstone of the GHI.  

The Administration for Children and Families promotes the economic and social well-being of families, children, individuals, and communities through partnerships with individuals, front-line service providers, communities, American Indian tribes, Native communities, states and territories.  It administers the Family Violence Prevention and Services Act (see Section II.d.), which was passed originally in 1984 and has been reauthorized by Congress several times since then.

The Administration for Community Living supports the U.S. Department of Health and Human Services goal of insuring access to the best quality of life across the lifespan for older adults, people with disabilities, and their families and caregivers through its two operating divisions. The Administration on Aging supports a comprehensive, coordinated and cost-effective system of home and community-based services that help elderly individuals (who are disproportionately women) maintain their health and independence in their homes and communities. Several Administration on Intellectual and Developmental Disabilities (AIDD) University Centers leverage funds to address violence against women who have intellectual and developmental disabilities. Also, University Centers funded by AIDD have created a workgroup to expand awareness of violence against women with disabilities and issues of sexuality. 

The Centers for Disease Control and Prevention (CDC) plays a key role in implementing the U.S. National Action Plan on Women, Peace and Security.  To implement the Action Plan, CDC works to institutionalize a gender-sensitive approach in its programs in conflict-affected environments by enhancing capacity for applying a gender-sensitive approach to diplomacy, development and defense, establishing mechanisms to promote accountability for implementation of gender-related policies, and evaluating and learning from activities supporting women, peace, and security initiatives.  To prevent and protect women from violence, CDC works to improve the capacity of individuals, communities and protection actors to prevent and respond to gender-based violence, and to develop an evidence base for context-specific risk factors for gender-based violence, including translating research findings into programs and policies.  To promote women’s roles in conflict prevention, CDC provides diplomatic and development support for community-based early warning and response activities.  CDC also supports women and girls’ increased access to health services through surveillance, research, monitoring and evaluation, and dissemination of information.  CDC works to respond to the needs of women and children in conflict-affected disasters and crises by supporting capacity building for local and international NGOs and multilateral organizations, access to reproductive health in emergencies and humanitarian settings, and relief and recovery assistance that includes enhanced measures to prevent and respond to gender-based violence. 

CDC is also involved in other activities which promote the well-being of women, including the Together for Girls Partnership, and the Gender Challenge Fund. Through its work with the U.S. President’s Emergency Plan for AIDS Relief (PEPFAR), CDC’s Division of Global HIV/AIDS (DGHA) aims to reduce and respond to gender-based violence (GBV), including violence against women, within the context of its HIV prevention, care and treatment programs. In many PEPFAR-supported countries, DGHA is improving capacity to screen for GBV, provide appropriate care to survivors of GBV, and monitor these services within HIV clinical settings.
The Health Resources and Services Admisistration supports a Special Projects of National Significance entitled “Enhancing Access to and Retention in Quality HIV/AIDS Care for Women of Color” Initiative.  This is a multi-site demonstration and evaluation of HIV service delivery interventions for women of color. The initiative is funding ten demonstration sites and one evaluation center for up to five years to design, implement and evaluate innovative methods for enhancing access to and retaining women of color living with HIV/AIDS in primary medical care and ancillary services. 

The National Institutes of Health (NIH) supports research on women’s health, including research on violence against women and full participation of women in science careers. NIH initiatives promote scientific excellence by reinforcing the requirement to include women and minorities as appropriate in clinical research. NIH also contributed to a 2012 State Department and U.S. Agency for International Development report on gender-based violence entitled U.S. Strategy to Prevent and Respond to Gender-Based Violence Globally ().

U.S. Department of Education:

 Institutional Development and Undergraduate Education Service—Provides grants to improve science education at predominantly minority institutions and to attract ethnic minorities, particularly women, into science and engineering careers. www.ed.gov.gov/about/offices/list/ope/idues/index

Women’s Educational Equity Act Equity Resource Center—Supports and brings additional resources to efforts to improve the education of girls and women in the United States. 

U.S. Department of Labor (DOL)

Women’s Bureau (WB) -  Develops policies and standards and conducts inquiries to 1) safeguard the interests of working women; 2) advocate for their equality and economic security for themselves and their families; and 3) promote quality work environments.  The Women’s Bureau was created by Congress in 1920. Its strategic goals include 1) preparing women for higher-paying jobs – green jobs, nontraditional jobs, and STEM (science, technology, engineering, and mathematics) occupations; 2) promoting equal pay; 3) promoting workplace flexibility; 4) helping women veterans reintegrate into the workforce; and 5) helping vulnerable women.

Employment and Training Administration (ETA) – The WB and ETA jointly administer the Women in Apprenticeship and Nontraditional Occupations (WANTO) grant program, which aims to increase the number of women entering and remaining in apprenticeships associated with non-traditional occupations.  
ETA’s YouthBuild program is a highly successful alternative education program that assists youth who are often significantly behind in basic skills with obtaining a high school diploma or GED credential.  YouthBuild also provides opportunities to increase the number of women in non-traditional career fields through its focus on expanding the supply of permanent affordable housing.  The program requires that all applicants for DOL YouthBuild funds make special outreach efforts to recruit eligible young women as participants.  

Office of Federal Contract Compliance Programs (OFCCP) and DOL’s Civil Rights Center - Please see page 8 for additional information about DOL’s Office of Federal Contract Compliance Programs and Civil Rights Center
Small Business Administration:

Office of Women’s Business Ownership:  Promotes women-owned businesses through business training and technical assistance, and provides access to credit and capital, federal contracts, and international trade opportunities.  www.sba.gov/financing/special/women.html

Other Agencies:

There are multiple government agencies responsible for promoting the rights of women and preventing discrimination both at home and abroad.  In addition to the newly established  White House Council on Women and Girls, most government agencies have policies and programs to promote the rights of women.   

An outline of public policies and progress in legislation, together with development programs aimed at implementing the Strategic Plan

Title VII of the Civil Rights Act of 1964 protects individuals against employment discrimination on the basis of sex as well as race, color, national origin, and religion.  

It is unlawful to discriminate against any employee or applicant for employment because of his/her sex in regard to hiring, termination, promotion, compensation, job training, or any other term, condition, or privilege of employment. Title VII also prohibits employment decisions based on stereotypes and assumptions about abilities, traits, or the performance of individuals on the basis of sex. Title VII prohibits both intentional discrimination and neutral job policies that disproportionately exclude individuals on the basis of sex and that are not job related. 

Title VII's prohibitions against sex-based discrimination also cover:

· Sexual Harassment: This includes practices ranging from direct requests for sexual favors to workplace conditions that create a hostile environment for persons of either gender, including same sex harassment. 

· Pregnancy Based Discrimination:  Title VII was amended by the Pregnancy Discrimination Act, which prohibits discrimination on the basis of pregnancy, childbirth and related medical conditions.

Title VII also prohibits compensation discrimination on the basis of sex. Unlike the Equal Pay Act, however, Title VII does not require that the claimant's job be substantially equal to that of a higher paid person of the opposite sex or require the claimant to work in the same establishment.

It is also unlawful to retaliate against an individual for opposing employment practices that discriminate based on sex or for filing a discrimination charge, testifying, or participating in any way in an investigation, proceeding, or litigation under Title VII.

The Equal Employment Opportunity Commission (EEOC) is the Federal agency responsible for Title VII enforcement.

Section 188 of the Workforce Investment Act of 1998 (WIA) prohibits discrimination, and requires equal opportunity, in the workforce development system on the bases of race, color, national origin, religion, age, sex, disability, citizenship, political affiliation or belief, and status as a participant in a WIA Title I-financially assisted program or activity.  The nondiscrimination regulations that implement WIA Section 188, which are enforced by the Department of Labor’s Civil Rights Center, are published at 29 CFR part 37.

The Equal Pay Act of 1963 requires that men and women be given equal pay for equal work in the same establishment. The jobs need not be identical, but they must be substantially equal.

The Office of Personnel Management (OPM) mandates that each federal agency has a “Women’s Employment Manager,” usually located in the agency’s Office of Civil Rights, to promote women in government service.  OPM also requires that federal agencies provide data on the status of women in federal employment and on efforts to identify barriers to women’s employment and advancement.

The vision of the Department of Labor, Women’s Bureau is to empower all working women to achieve economic security.  Its five strategic goals were described earlier in this report, 

· To prepare women for  higher-paying jobs – green jobs, nontraditional jobs, and STEM occupations, in 2009, the Women’s Bureau hosted 30 Women and Green Jobs roundtables around the country, which drew a diverse group of over 1,200 participants.  According to roundtable participants, lack of awareness or information about green jobs is the key challenge women face.  In response, the Women’s Bureau released Why Green Is Your Color:  A Woman’s guide to a Sustainable Career in February 2012.  It provides women with information on the benefits of green jobs for women; the range of in-demand and emerging green jobs; education and training opportunities; finding a green job; green entrepreneurship; women succeeding in green jobs; overcoming challenges (such as harassment, other forms of discrimination, and difficulties balancing work and family demands); and planning a green career.   A Web-based training on the guide was launched in March 2012. In conjunction with the development of the guide, the Women’s Bureau hosted  seven national teleconferences on women and green jobs in 2010.  The Women’s Bureau  also funded nine regional green jobs pilot projects, developed in conjunction with experts in green industries, which serve as models for engaging and preparing women for high-growth and emerging green jobs over the next decade.

To promote equal pay, in December 2010 the Women’s Bureau hosted a research summit with equal pay experts to determine data gaps and best approaches to information gathering.  The Women’s Bureau is also educating employees on their rights and employers on their obligations under the law.  On Equal Pay Day (April 17, 2012), the Bureau released two new publications, Equal Pay: A Guide to Women’s Equal Rights and Equal Pay: An Employer’s Guide to Equal Pay.  In addition, the Department of Labor, as part of the National Equal Pay Task Force, issued an “Equal Pay App Challenge” on January 31, 2012.  This challenge invited software developers to use publicly-available data and resources to create innovative software applications to help women understand the impact of the pay gap and what they can do to get equal pay.  The Department of Labor announced the winners on Equal Pay Day 2012.

To promote workplace flexibility, in 2010 and 2011 the Women’s Bureau hosted a “National Dialogue on Workplace Flexibility,” consisting of a series of dialogues around the country.  Each dialogue focused on a particular target group, such as small businesses, the healthcare industry, low-wage workers, the retail industry, manufacturing workers, or professional workers.   The Women’s Bureau also sponsored a supplement to the Bureau of Labor Statistics’ American Time Use Survey to gather more information on parental leave, child care, and family leave insurance program usage. 

To help women veterans reintegrate into the workforce, in 2009 the Women’s Bureau hosted a series of  listening sessions with homeless women veterans and service providers across the country.  The listening sessions revealed that the experience of multiple traumas such as post-traumatic stress disorder; military sexual trauma; domestic violence; and unemployment severely impacts the female veteran’s ability to readjust to civilian life and increases her risk of homelessness.  In response, the Women’s Bureau commissioned a guidebook, Trauma-Informed Care for Women Veterans Experiencing Homelessness: A Guide for Service Providers, which was released in July 2011.  Its purpose is to create a deeper understanding of the unique experiences and needs of women veterans and to provide an organizational self-assessment tool for service providers on how to create a trauma-informed care environment for these women. A Web-based training on the guide was launched in March 2012.  The Women’s Bureau also conducted the first-ever “Women-to-Women Stand Downs” in many cities in 2010 and 2011 to bring homeless women veterans and women veterans at risk for homelessness together and help them access services and employment opportunities.

To help vulnerable women, the Women’s Bureau brought together sister Department of Labor agencies to highlight the plight of vulnerable women workers, who earn extremely low wages and have few or no benefits.  The Bureau’s first event, in November 2011, focused on restaurant workers.  The second event, in March 2012, focused on Latinas.

The Small Business Administration has an Office of Women’s Business Ownership (OWBO) to establish and oversee a network of Women’s Business Centers (WBCs) throughout the United States and its territories.  Through the management and technical assistance provided by the WBCs, entrepreneurs, especially women who are economically or socially disadvantaged, are offered comprehensive training and counseling on a vast array of topics in many languages to help them start and grow their own businesses. www.sba.gov/aboutsba/sbaprograms
Measures Undertaken  to Prevent, Punish, and Eradicate Violence Against Women

On August 10, 2012 the President issued an Executive Order, which accompanied the release of the United States Strategy to Prevent and Respond to Gender-based Violence Globally
.  
This Executive Order
 creates an interagency working group co-chaired by the Secretary of State and the Administrator of the U.S. Agency for International Development (USAID).  It directs departments and agencies to implement the new United States Strategy to Prevent and Respond to Gender-based Violence Globally.  This Strategy was developed by the Department of State and USAID in coordination with other relevant U.S. Government departments and agencies.  

The Executive Order will ensure that agencies prioritize this issue in their implementation of U.S. foreign policy, and that work in this area is evaluated.  Recognizing that this is a long-term commitment, the Order directs the interagency working group to update or revise the Strategy after three years.

· The Strategy outlines a comprehensive, multi-sector approach to prevent and respond to gender-based violence through:

· Increased coordination of gender-based violence prevention and response efforts among United States Government agencies and with other stakeholders;

· Enhanced integration of gender-based violence prevention and response efforts into existing United States Government work;

· Improved collection, analysis, and use of data and research to enhance gender-based violence prevention and response efforts; and

· Enhanced or expanded United States Government programming that addresses gender-based violence. 
The Violence Against Women Act of 1994 (VAWA)

Violence against women and girls remains a global epidemic. The Violence Against Women Act, originally authored by Vice President Biden, plays a key role in helping communities and law enforcement combat domestic violence, sexual assault, and stalking. 
The Violence Against Women Act of 1994 (VAWA) is a U.S. Federal law. It was passed as Title IV, sec. 40001-40703 of the Violent Crime Control and Law Enforcement Act of 1994 HR 3355 and signed as Public Law 103-322 by President Bill Clinton on September 13, 1994.   VAWA was designed to improve criminal justice responses to domestic violence, sexual assault, and stalking and to increase the availability of services for victims of these crimes.  It provided US$1.6 billion to enhance investigation and prosecution of the violent crime perpetrated against women, increased pre-trial detention of the accused, imposed automatic and mandatory restitution on those convicted, and allowed civil redress in cases prosecutors chose to leave unprosecuted.  Congress reauthorized the VAWA in 2000, and again in December 2005.  
The Office on Violence Against Women (OVW) within the Department of Justice (DOJ) implements provisions of VAWA, VAWA 2000  and subsequent, related legislation, administers the grant programs created by the federal legislation and provides national leadership on issues such as domestic violence, sexual assault, and stalking.  Since its inception, OVW has launched a multifaceted approach to implementing VAWA. By forging state, local, and tribal partnerships among police, prosecutors, the judiciary, victim advocates, health care providers, faith leaders, and others. OVW grants help to build a coordinated community response to violence against women.  The work of OVW is guided by two key principles:  the importance of ensuring the safety of victims and holding perpetrators of violence accountable for their acts.

Within the U.S. Department of Health and Human Services, Administration for Children and Families, the Family Violence Prevention and Services Program was authorized by the Family Violence Prevention and Services Act in 1984.  The Program awards grants to states agencies, Territories, Tribes, and Tribal organizations for the provision of emergency shelter to victims of domestic violence, dating violence, and family violence, and their dependents, and for related services, such as advocacy, trauma-focused counseling, support groups, legal advocacy, and crisis intervention. These funds supplement many already established community-based family violence prevention and services activities.  The Family Violence Prevention and Services Act also serves as the primary federal funding stream for nine National and Issue-Specific Resource Centers, Culturally-Specific Special Issue Resource Centers, State Domestic Violence Coalitions, and the National Domestic Violence Hotline.
Also within the U.S. Department of Health and Human Services and authorized by the Patient Protection and Affordable Care Act of 2010 is the Maternal, Infant, and Early Childhood Home Visiting (MIECHV) program. Administered by the Health Resources and Services Administration, in collaboration with the Administration on Children and Families, this program facilitates collaboration and partnership at the federal, state and community levels to improve health and development outcomes for at-risk children.  Among the six benchmarks for the program is a reduction in crime or domestic violence through one of twelve evidence-based home visiting models. 
Department of the Interior

Under President Obama’s leadership, the United States has increased consultations with tribal governments on combating violence against women.  These include major annual tribal consultations stipulated by the Violence Against Women Act, most recently in December 2011 that involved key Federal agencies including the Department of Justice, Department of the Interior, and the Department of Health and Human Services.
The Bureau of Indian Affairs (BIA), has conducted domestic violence training for law enforcement officials who are responding to domestic violence calls and focusing on recognizing and diffusing potentially lethal situations surrounding domestic violence.  Date of adoption: 2011

In 2011, The Bureau of Indian Affairs provided one-time funding to help tribes hire domestic violence prosecutors, and is enlarging its Victim Witness Program to assist victims in many new places.  Department of the Interior is working with the Department of Health and Human Services, specifically the Indian Health Service, to coordinate the sexual assault protocol with law enforcement throughout Indian Country.
Additionally, The Bureau of Indian Affairs has instituted a new program which provides training on how to prosecute the difficult domestic violence cases in Indian Country.  The Bureau provides a three- day training to tribal prosecutors focusing on using tribal domestic violence codes and charging suspects.  Moreover, this training focuses on trial techniques needed to be successful in using both tribal and federal legislation on domestic violence. The title is: Trial Advocacy Skills in the Domestic Violence Case, this was initially adopted by the Bureau in August 2011 and continues to be implemented around the country.
The Bureau of Indian Affairs’ Victim Witness Advocacy Program provides assistance to those victims of domestic violence whose cases are prosecuted in tribal court, as well as assisting the Department of Justice Victim Witness Specialist, who assists victims of domestic violence whose cases are prosecuted on a federal level.
With regard to social work with the victims of violence, The U.S. Code of Federal Regulations “Indians” 25 CFR has detailed instructions regarding the protection of Indian Children, Elderly and Families per 25 CFR Part 400 – 404.  Although not specifically tied to authorizing legislation such as VAWA, it can and does offer similar protections.  These regulations were published in 65 FR 63159, October 20, 2000, the protective services means “those services necessary to protect an Indian who is the victim of an alleged incident of abuse, neglect or exploitation or who is under the supervision of the Bureau in regard to the use and disbursement of funds in his or her Individual Indian Money (IIM) account.  Service to Children, elderly and families means “ social services, including protective services provided through the social work skills of casework, group work or community development to assist in solving social problems related to children, elderly and families.  These services to not include money payments.”
Recognizing that elder women are the backbone of traditional culture, the Bureau of Indian Affairs’ Tribal Courts Division financially supports specific pilot programs which focus on the importance of women in the tribal community.  One such pilot program has re-created a women’s society specific to young Native women at risk. The long term aim of this program is to assist women in standing firm to prevent domestic violence in their own communities and to help them realize their importance to their tribe.  In 2012, this society (called a “talking circle”) was extremely successful.  Of 35 young women designated as truants and ordered to the talking circle pursuant to the tribe’s juvenile justice code, 5 graduated from high school.  
III.
FUTURE ACTIONS TO IMPLEMENT THE INTER-AMERICAN PROGRAM ON THE PROMOTION OF WOMEN’S HUMAN RIGHTS AND GENDER EQUITY AND EQUALITY AND THE STRATEGIC PLAN OF ACTION OF THE CIM

At the national level, to enhance the status of women;
As noted earlier, three of the strategic goals of the Department of Labor, Women’s Bureau, are 1) narrowing the wage gap;  2) promoting workplace flexibility; and 3) improving services to homeless women veterans. 

· To narrow the wage gap, the Women’s Bureau will conduct forums educating employers about their obligations and employees about their rights to receive equal pay, and will host a national Equal Pay Research Summit.

· To promote workplace flexibility, the Women’s Bureau will host a “National Dialogue on Workplace Flexibility,” consisting of a series of dialogues around the country.  Each dialogue will focus on a particular target group, such as small businesses, low-wage workers, manufacturing, or white-collar workers.   The Women’s Bureau will also sponsor a supplement to the Bureau of Labor Statistics’ American Time Use Survey to gather more information on parental leave, child care, and family leave insurance program usage. 

· To improve services for homeless women veterans, the Women’s Bureau will produce a trauma guide containing resources for homeless women veterans service providers. 

· The Department of Labor, Women’s Bureau will: Prepare women for higher-paying jobs.  The Women’s Bureau will continue to disseminate Why Green Is Your Color:  A Woman’s Guide to a Sustainable Career and its Web-based training to workforce development professionals and community colleges and encourage collaborators to use the guide to increase awareness of and education on the benefits and opportunities within the green jobs sector.

· Promote equal pay for women.  The Women’s Bureau will conduct outreach activities to raise public awareness of employees’ rights and employers’ responsibilities related to equal pay.  It will disseminate its brochures released in 2012, A Guide to Women’s Equal Pay Rights and An Employer’s Guide to Equal Pay, including translations into Spanish, Chinese, French, and Vietnamese.

· Promote workplace flexibility.  The Women’s Bureau will disseminate information on flexibility practices and policies that are successful in low-wage jobs, including service, sales and office occupations and the leisure and hospitality industry, as well as the healthcare and social assistance industry.

· Help women veterans reintegrate into the workforce.  The Women’s Bureau will continue to disseminate Trauma-Informed Care for Women Veterans Experiencing Homelessness: A Guide for Service Providers and its Web-based training and provide technical assistance to service providers on the use of the guide. 
· Help vulnerable women.  The Women’s Bureau will continue to work with sister Department of Labor agencies to highlight the plight of vulnerable women workers, such as older women workers and domestic workers.
At the regional level, to support any actions undertaken by the CIM in the short term
Bureau of International Labor Affairs- DOL will be funding a Better Work Project in Nicaragua.  The Better Work Nicaragua Project will work protecting labor rights in the apparel sector, where the majority of workers are women. The project will address discrimination issues, and train management in maternity protection.  Impact data from the project will be disaggregated by gender.  Additionally, DOL will be working with Argentina’s Ministry of Labor on gender issues in support of the Letter of Understanding (LOU) signed by Secretary Solis and Minister Tomada of Argentina in October 2009 in Buenos Aires. 
The Bureau of International Labor Affairs (ILAB) at the US Department of Labor is working in partnership with countries around the world to offer educational opportunities to children vulnerable to child labor, including girls and young women, and increased livelihood opportunities for their families, including the mothers of working children.  Many girls around the globe have limited options for the future because they are deprived of schooling, and more girls under 16 are in domestic service than in any other category of child labor.  Since 1995, ILAB has funded 260 projects in 91 countries worth over $800 million; ILAB currently oversees over $210 million of active programming to combat exploitative child labor.  An active $6 million project in Bolivia aims to protect children from exploitative work by increasing their enrollment in educational activities, assisting their families with increased livelihood opportunities so that they do not have to rely on their children to work, and promoting economic empowerment among communities.  The project is currently providing training opportunities for improved livelihoods to women whose children work or are at-risk of working in dangerous conditions.  In El Salvador, ILAB is currently funding a $14 million child labor project that seeks to provide vocational training, job placement, and entrepreneurial opportunities for young women and female head of households.  A $6.75 million regional South America project provides bakery and cooking classes to women in Brazil so that they may be able to start their own businesses and improve the income of their families.

Department of State

The commitment to putting women and girls at the cornerstone of foreign policy is evident in State Department strategies, including the 2010 U.S. Quadrennial Diplomacy and Development Review, and the Secretary’s Policy Guidance on Promoting Gender Equality.

In September 2012,  Secretary of State Hillary Clinton launched the Equal Futures Partnership on behalf of the United States along with 12 other founding members (Australia, Benin, Bangladesh, Denmark, Finland, Indonesia, Jordan, the Netherlands, Peru, Senegal, and Tunisia; as well as the European Union). Multilateral stakeholders including UN Women and the World Bank, and leading businesses and non-profit institutions also pledged support for the partnership.  The goal of the Equal Futures Partnership is for women to participate fully in public life and to lead and benefit from inclusive economic growth. As a founding member of the Equal Futures Partnership, the United States is making new commitments, building on existing efforts, including: 

· Opening doors to quality education and high-paying career opportunities in science, technology, engineering, and math (STEM) fields: The Administration will embark on a new collaboration with private and non-profit stakeholders to reverse women’s historic underrepresentation in STEM education and careers.

· Promoting civic education and public leadership for girls: In an effort to inspire girls to serve as leaders in our democracy, the Administration, along with leaders from the private and non-profit sectors, is announcing new efforts to highlight women in public leadership as role models, encourage research on girls and leadership, and spark the development of online tools to interest girls in becoming public leaders.

· Ensuring economic security for survivors of violence: Federal agencies are launching new efforts to empower domestic violence survivors by helping them achieve financial independence through credit counseling, microfinance support, and education on financial literacy and employment rights.  

· Strengthening support for women entrepreneurs: The Small Business Administration, along with other federal agency partners, will expand entrepreneurship training programs for women veterans, youth, and older women, as well as focus new efforts around encouraging women innovators.
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�Reference to the Guide that is now in print! 





� U.S. Strategy to Prevent and Respond to Gender-based Violence Globally can be found on the following link: �HYPERLINK "http://www.state.gov/documents/organization/196468.pdf"�http://www.state.gov/documents/organization/196468.pdf� 





� The Executive Order: Preventing and Responding to Violence Against Women and Girls Globally can be found on the following link: �HYPERLINK "http://www.whitehouse.gov/the-press-office/2012/08/10/executive-order-preventing-and-responding-violence-against-women-and-gir"�http://www.whitehouse.gov/the-press-office/2012/08/10/executive-order-preventing-and-responding-violence-against-women-and-gir� 























